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CAREER SERVICE COMMITTER

Working Group on CAREER BENEFITS
Kinutes of the 12th Meeting, 10 January 1952, 3:30 P.M.

Present:

25X1A%9a

1. The minutes of the 1lth meeting wers resd and approved, sub=-
ject to the following deletions:

&, Delete the following worda from paragraph 2: ¥.,.a{ the
mesiing scheduled for 10 Januery 1952.°

b, Delete paragreph &4; this Item is adsquetely covered under
Item 2 of the stbtachment to the minutes of the 1lth mesting

2, The Working Group concurred in the continued distribution of
suggestions concerning pey for verlous types of hazardous duty ss outb-
1ined in the attachment to the minutes of the 1lth meeting of the Group.
However, the following chenges in these suggeetions are recorded for use
at such tims as resctions and recommendations concerning these suggestions
have been received {rom the various covert office divislons for fuxiher
study by the Workiang Oroup.

e. Item 4 should be deleted. This Item is adequetely covered
under Iten 6.

b, Delete Item 5, This Item ie adequately covered under &
modified Item 7, a8 modified below.

e, Delete from Item & "The rates of pay are $100 per month for
officers and $50 per month for enlisted personnel”, and substitute
the following statement: The rate of pay suggested is $100 per
month,
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pensation at the rate of 50 per cent of their base pay while
actually located in an srea designated as hostile to the Dnited
States by the DOIL.
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The tiile of the list of various types of hagardous duty
should be changed to resd as follows: “Suggestions Conceraning
Pay for Various Types of Hazardous Duty*.

It was agreed thet further work on suggestions concerning pey
for various types of bazardous duty will be tabled, pending receipt
of coments on these suggestions from the operating divisions.

3. The Chairmen presenied results of study by the Career Bervice
Comnittee of the Yorking Group's activity status report, dated 29 December
1951, titled "Tentative Listing of Benefits Considered Desirable for CIA
Employees,® As & result of this study, the {ommitiee ssks that the
Working Group on Career Henefits elve particular attention to those
career benefits which cen be imstituted upon approval of the DGI and
without additional legisletion., Further, it is requested that first
priority be given by the Working Group to the follewing 1tems from
this lis%; Item o, "Additionsl pey for service involving unusual harde

25X1C4a ﬂ{hip end hazard”; Item h, *A meriiorious award system..."; Item §,
"Establishment of & G_Ql&sufic&tian system, , »

In order that the full resources of the Working Group may, for
the time being, be devoted to the three Items mentioned above, the
Career Service Committee requests that present activity be suapended
rogerding Item f, other than completion of the work presently scheduled
by thé Tesk Force in gathering materiel on commiesioned systems for
use by the Working Group, 1% was pointed out thet the work of the
Growp in connsction with Item & is well on iis way towerd completion,

25X1A9%a With reference to Itenm b, ~ 8 tudy 25X1C4a
for use by the Group of presen which
are weed for recognition of dis , _ & on whe perv of 1ts v

smployees,

With reference to Item i, it appears thel existing Agency regu~
lations provide for certein medical benefits in connection with duty
ssalgnments. However, there is pome question concerning the definition
of the term "medical bepefits,” Therefore, the Chairmen sgreed to
etudy this definition sad to prepare information for use by the Group
&8 to whet medicel benefits are aveilable te Agency personnel under
present regulations, Further, it is bointed out that present Con-
fidential Funds Reguletions prov - ek
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prehip concurred that, in fubture discussions,
"o N | should be avoided in favor of the teram
aroer SHIVILET, 55 Oelng & more representative system terminology for use
in eny further discussions of Agenda Item 1I. The term "Career Service"
more gultebly describes the broad activities of the Agency in the development
of its employees as career members of the Agency.

6. 1% vas agreed thai the reports submitted v (- vobe1t 2oX1A9a
of the Taek Force, concerning "Bensfit Provisions of Verious Career Systems,®
would be made & part of the files of the Cheirmen end of the Secretary,
pending reopening of study of Agenda Item II.

7. The meeting adjourned at 1700 to meet st 33130 p.m. on Thursds
e * o dte ! Y
(};.Za .ianuary 1952, %hge location of the meeting will be annmounced by the ’
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